
Your Health Savings Account (HSA) 

Presenter
Presentation Notes
Welcome to your health savings account, brought to you by your employer through WageWorks, formerly Planned Benefit Systems.



Save big with the Health Savings Account 
(HSA) 
Enjoy tax savings 
 Tax-free contributions 
 Potential tax-free interest 

and investment earnings 
 Tax-free withdrawals 

Presenter
Presentation Notes
Your employer offers the ability to make pre-tax contributions to a health savings account — or HSA — to employees who are enrolled in a qualified high-deductible health plan. 

You can use the HSA to get reimbursed for out-of-pocket money you spend on eligible health care expenses that aren’t covered by your high-deductible health plan, like amounts you pay toward meeting that high deductible — or other expenses like vision and dental care.

And the great thing about the HSA is that you’re using tax-free money. You can make pre-tax payroll contributions to the HSA throughout the year, or cash contributions that you deduct on your federal income tax return at the end of the year. Either way, your contributions to the HSA reduce your taxable income, saving you money.

And like an IRA, any interest and investment earnings on the money in your HSA can accumulate tax-free! But unlike an IRA, you don’t have to be retired before you can enjoy tax-free withdrawals from your HSA to spend on eligible health care expenses.

Best of all, the money in your HSA is yours to keep, no matter what. Unused amounts, including any interest and investment earnings, roll over from year to year, and you can draw money from your HSA even after you retire. It’s that simple. It’s your money. 



Health Savings Account (HSA) requirements 
 Must be enrolled in qualified high-deductible 

health plan (HDHP) to make tax-free 
contributions to HSA 

 Cannot be on another non-qualified health 
plan including a spouse’s Health FSA 

 Cannot be entitled to Medicare 
 Cannot be claimed on someone else’s tax 

return 
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Presentation Notes
In order to open an HSA and begin making tax-free contributions, you must first be enrolled in a qualified high-deductible health plan, or HDHP. 

Typically, high-deductible health plans cost less in insurance premiums — which is why they have higher deductibles. The HSA works together with the high-deductible health plan by helping you pay for any eligible health care expenses you incur before your health plan starts paying benefits. 

With the high-deductible health plan, you pay lower premiums than most traditional plans like HMOs and PPOs, but you still have coverage for major and catastrophic health care expenses should they occur. 

With a high deductible health plan you still get quality health care insurance and the associated health care service discounts when you need it but you do pay more out of pocket before your coverage kicks in. Remember, you’re paying a lower premium for coverage in the high-deductible health plan than — and you also have the advantage of tax-free reimbursements from the health savings account, or HSA.



Is an HDHP right for you? 
Consider HDHP and HSA if you: 
 Want to save hundreds or thousands of dollars a year on 

health care premiums 
 Want coverage for big expenses, but don’t  

want to pay for coverage you  
may never use 

 Want to set aside tax-free income now  
for future health care expenses 

 Want more control over how and when  
you spend your health care dollars  
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Before you decide on the health savings account, first think about whether a high-deductible health plan is the right choice for you. 
Are you spending hundreds of dollars on health care premiums so you can visit the doctor once a year and pay a $20 co-payment? A high-deductible health plan charges far lower premiums than a traditional plan, such as a PPO or an HMO, so if you rarely use health care, a high-deductible health plan along with a health savings account may be a good choice for you.
Think of it like car insurance. If a $250 deductible doesn’t make sense for your car insurance, does it make sense for your health plan? Increasing the deductible on your car insurance is a great way to save money, just as switching to a high-deductible health plan could help save a bundle on your annual health care premiums and potentially put more money in your pocket with tax savings. 
While you want to make sure you’re covered for any big health care expenses that might occur, you don’t want to pay for coverage you may never need or use. With a high-deductible health plan, you may be able to save hundreds or even thousands of dollars a year on health care premiums while still being covered for major and catastrophic care. 
And when you enroll in a health savings account along with a high-deductible health plan, you can budget for future health care expenses using tax-free dollars. Because you’re saving money on premiums and spending money only on care you actually use, you’re better able to control when and how you use your health care dollars.



HSA pays for hundreds of  
expenses — tax-free! 
 Medical office visits  

and prescription drugs 

 Prescription glasses  
and sunglasses 

 Contact lenses  
and solutions 

 Laser eye surgery 

 Dental care 

 

 Adult and child 
orthodontia 

 Over-the-counter,  
non-prescription  
products and OTC 
medications with a 
prescription 

 Chiropractic care  
and acupuncture 

To find out more, visit www.pbs.us.com 
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You can use your health savings account, or HSA, to pay for any eligible expenses not covered by your high-deductible health plan, including amounts you pay toward the deductible, as well as eligible expenses not covered by the plan, like vision and dental care. The HSA covers hundreds of health care expenses, including:
Office visits and prescription drugs
Prescription glasses and sunglasses
	Contact lenses, saline, and cleaning solutions
	Laser eye surgery
	Preventive and restorative dental care
Orthodontia for children and adults
	Tons of over-the-counter products and medications like antacids, bandages, and allergy medications. Medications now require a doctor’s prescription.
	Chiropractic care and acupuncture

You can’t use the HSA to pay for expenses that aren’t medically necessary like cosmetic surgery, health club dues, and vitamin supplements. 
To see a complete list of what’s eligible and what’s not, please visit www.pbs.us.com.



HSA pays for dependents, too!   
 Use HSA to pay for your 

eligible dependents’ health 
care expenses — even if 
they’re not enrolled in HDHP 

 Eligible dependents include 
anyone you can legally claim 
as dependent on federal 
income tax form 
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You can use the HSA to pay for eligible health care expenses incurred by your spouse, children, or other relatives you can legally claim as a dependent on your federal income tax form.

Your eligible dependents don’t have to be enrolled in an HDHP for you to use the HSA to pay their eligible health care expenses.

Please note: whether or not your spouse or dependent is covered by a qualified HDHP will impact the amount you are able to contribute to the HSA but it will not effect the amounts you can withdraw.



More control over your money 
 You decide how much to 

contribute and how to invest 
 You choose when and how 

to spend money in your HSA 
 You build tax-free savings to 

spend on eligible health care 
costs in future — even into 
retirement! 
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The HSA gives you control over your hard-earned money. 

First, you decide how much to contribute and how to invest:
After your account is opened your initial contributions go into an FDIC-insured, interest-earning HSA bank account.
After you’ve contributed a specified minimum amount, you can invest in a variety of mutual funds.
You can change how your money is invested as often as you like.

You decide how and when to spend the money in your account, whether on shorter-term needs like routine doctor visits or on bigger expenses you want to budget for, like laser eye surgery. 

There is no claims filing deadline and no “use-it-or-lose-it” rule for the money in your HSA. You can save your receipts and submit them for reimbursement whenever you like — or watch any savings accumulate tax-free.
 



No-hassle payment options 
 PBS Benefits Card — just like debit 

card 
 Pay Your Provider — use your PBS 

Benefits Card number to pay provider 
invoices 

 Get Reimbursed — Pay out-of-
pocket then reimburse yourself 
through HSA Bank 
 Online transfer 
 Checks 
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When you need to get your money, PBS makes it easy. Use the PBS Benefits Card just like a debit card. Your money will be deducted directly from the FDIC-insured HSA bank account, with no claim forms and no need to submit receipts. Note that although the PBS Benefits Card is technically a debit card, you will need to select “credit” at the register when you pay for services. 

If you prefer, you can pay your provider invoice using your PBS Benefits Card number. 

When you pay out-of-pocket, you can seek reimbursement through HSA Bank via online transfers or by checks.

Be sure to keep copies of your itemized receipts no matter what payment option you use. If the IRS asks, you’ll need your itemized receipts to prove you spent your tax-free money on eligible health care expenses. PBS Benefits Card receipts and cancelled checks won’t be sufficient. 

Keep in mind all the money you withdraw from your HSA comes out of the interest-earning bank account. If you need to spend money that you’ve invested in a mutual fund, simply sell some of your shares and move the money into the HSA bank account.




It’s your money. Period. 
 HSA goes with you no 

matter where you go 
 Don’t have to be 

enrolled in HDHP to 
withdraw money from 
HSA  

 Can use HSA even 
when switch employers 
or retire 
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Once you open your account, the HSA is yours to keep no matter what your circumstances. Unused amounts — including any interest and investment earnings — roll over from year to year. You can continue to withdraw from your account until you have used up all of your HSA savings, even after you retire.

And although you have to be enrolled in a high-deductible health plan to make tax-free contributions to the HSA, it doesn’t matter what kind of health plan you’re enrolled in for you to make withdrawals from your HSA. 

Wherever your career takes you, whenever you retire, whatever type of health plan you choose in the future — your money stays with you. It’s your money. Period.




Use both HSA and FSA — but: 
 FSA must reimburse you only for 

vision and dental expenses 
 You can’t be reimbursed for same 

expense by both HSA and FSA 
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Many people maximize their tax savings by enrolling in both a health care flexible spending account (FSA) and the HSA. 

Keep in mind, the IRS has strict rules about how you can use an HSA and an FSA together. Because these accounts shelter you from taxes, you can make tax-free contributions to the HSA only if: 
You have an “HSA-compatible” FSA that only pays for eligible vision and dental. 
This type of FSA does not reimburse for most medical and pharmacy expenses incurred before you have met your health plan deductible. 

Remember, you forfeit unused amounts in your FSA at the end of the year, so consider using your FSA money first for eligible vision and dental expenses before you withdraw funds from your HSA. 

To sum up, you can’t make tax-free contributions to the HSA if you plan to use your FSA for all medical and pharmacy expenses before you’ve met your health plan deductible, and you can’t use both your HSA and FSA to be reimbursed twice for the same expense.



So many ways to benefit! 
 Savings — enjoy tax-free 

contributions, potential interest and 
investment earnings, and 
withdrawals 

 Control — decide where to invest 
and how to spend your hard-earned 
money 

 Flexibility — enjoy no-hassle 
payment options 

 Security — know HDHP covers 
you for big expenses, and use tax-
free money from HSA to pay 
eligible expenses not covered by 
HDHP 
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Bottom line? If you’re enrolled in a high-deductible health plan, the HSA gives you so many ways to benefit:
Save on income taxes with tax-free contributions, potential tax-free investment earnings, and tax-free withdrawals for expenses you normally pay with after-tax dollars.
Take more control over your money by deciding where to invest it and when and how to use it.
Enjoy the flexibility of convenient payment options including the easy-to-use PBS Benefits debit card, direct online payments to providers, and simple reimbursement options with direct transfers to your checking account or checks mailed to your home.
Know you’re secure with high-deductible health plan coverage for major and catastrophic care — and pay a lower premium than most traditional plans charge. When you need to, you can draw from your tax-free savings in the HSA to help pay for any eligible health care expenses not covered by your health plan. There’s no claims filing deadline, so if you don’t have enough in your HSA to cover an immediate expense, you can save your receipt and reimburse yourself later with tax-free money from the HSA. 




Start saving — enroll today! 
 Add it up with our expense worksheet 
 Sign up for HSA when you enroll in HDHP 
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Get set for a new year of benefits and savings by selecting the high-deductible health plan and the HSA.
Simply follow your employer’s enrollment instructions to elect both a high-deductible health plan and the HSA.
To find out whether you qualify for the HSA and how much you can contribute, visit www.pbs.us.com and use the convenient worksheet. 
After you enroll in the HSA, you can set up your account online at www.pbs.us.com.
Once you set up your account, you’ll be able to:
	Check your up-to-date HSA balance
See your transaction history

To request payments, visit your HSA bank online.



Questions? 
 Visit www.pbs.us.com  

for tools and more information 
 Ask your HR administrator 
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For more information, visit www.pbs.us.com. Estimate your elections with the expense worksheet provided in your Open Enrollment materials. 

Start saving — enroll today!
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